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 ASIGNATURA DE FORMACIÓN SOCIOCULTURAL I
	1. Competences
	To act with values and proactive attitude of excellence in their personal, social, and organisational development, in harmony with their environment to developing their personal, social, and organisational potential.

	2. Four-month term
	First

	3. Theory hours
	8

	4. Practice hours 
	22

	5. Total hours
	30

	6. Total hour per week in term
	2

	7. Learning objective
	The student will integrate a life and career plan, starting from a reflection about values and in harmony with the environment.


	Learning units
	Hours

	
	Theory
	Practice
	Totals

	I. Desarrollo sustentable
	4
	11
	15

	I. Plan de vida y carrera
	4
	11
	15

	Totals
	8
	22
	30


FORMACIÓN SOCIOCULTURAL I
LEARNING UNITS
	1. Learning Unit
	I. Desarrollo sustentable

	2. Theory hours
	4

	3. Practice hours
	11

	4. Total hours
	15

	5. Objective of the Learning Unit
	The student will reflect on a model of alternative development to improve their life quality.


	Topics
	Know
	Know how
	Be

	Globalisation: economic, cultural, identity
	To recognise, in a situation of globalisation, the internationalisation without losing identity.

	To match the inner concepts into globalisation with its integral development.
	Respect
Responsibility

	Intellectual
Axes of sustainability: ecological, social, economic, spiritual, political, intellectual

	To explain the benefits of owning a model of sustainable development.
	To propose an alternative model to human development that takes into consideration the axes of sustainability.
	Respect
Responsibility


FORMACIÓN SOCIOCULTURAL I
EVALUATION PROCESS
	Learning result
	Learning sequence
	Instruments and types of evaluation

	To elaborate, starting from a situation, a proposal of justified actions from the perspective of sustainable development for a given organisation.
	1. To comprehend the concepts related to sustainable development.
2. To match these concepts with integral self-development.
3. To analise the benefits of owning a model of sustainable development.
4. To propose actions from the perspective of sustainable development.

	Case analisys
Checklist


FORMACIÓN SOCIOCULTURAL I
TEACHING LEARNING PROCESS
	Teaching methods and techniques
	Media and didactic materials

	Social diagrams.
Interviews.
Case analysis.
	Videos
Signs
Internet connection
Library
Magazines
Newspaper
Music and lyrics from songs
Advertising
Sayings
Acetates
Projector
Computer
Whiteboard
Acetates projector


FORMATION SPACE
	Classroom
	Laboratory / Workshop
	Company

	X
	
	


FORMACIÓN SOCIOCULTURAL I
LEARNING UNITS
	1. Learning Unit
	II. Plan de vida y carrera

	2. Theory hours
	4

	3. Practice hours
	11

	4. Total hours
	15

	5. Objective of the Learning Unit
	The student will elaborate an integral life and career plan in the short, medium and long term for self-realisation.


	Topics
	Know
	Know how
	Be

	Human growth
	To describe the concept of human growth from the models:
- spiritual
- biological and social
- work and professional
- intellectual

	To propose activities that stimulate the integral human growth.

	Respect
Responsibility
Analytical
Introspective

	Life and career plan.
	To identify the components that form a life and career plan.

	To elaborate a life plan aimed at self-realisation in the short, medium, and long term.

	Respect
Responsibility
Analytical
Introspective


FORMACIÓN SOCIOCULTURAL I
EVALUATION PROCESS
	Learning result
	Learning sequence
	Instruments and types of evaluation

	To develop a life and career plan for one self that takes into consideration values, healthy personality, and model of sustainable development.
	1. To comprehend the concept of human growth from the models: spiritual, biological and social, work and professional, and intellectual.
2. To identify the activities that stimulate the integral human growth.
3. To match these activities and concepts with everyday self-performance.
4. To identify the components in a life and career plan.
5. To elaborate a life plan aimed at self-realisation in the short, medium, and long term.

	Project
Checklist


FORMACIÓN SOCIOCULTURAL I
TEACHING LEARNING PROCESS
	Teaching methods and techniques
	Didactic means and materials

	Social diagrams.
Debate.
Collaborative teams.
	Videos
Signs
Internet connection
Library
Magazines
Newspaper
Music and lyrics from songs
Advertising
Sayings
Acetates
Projector
Computer
Whiteboard
Acetates projector


FORMATION SPACE
	Classroom
	Laboratory / Workshop
	Company

	X
	
	


FORMACIÓN SOCIOCULTURAL I
CAPACITIES DERIVED FROM THE PROFESSIONAL COMPETENCES TO WHICH THE SUBJECT CONTRIBUTES
	Capacity
	Development Criteria

	To identify the values from a theory to assign their heirarchy.
	To ientify the levels of value of a given situation, positively or negatively, in their material, intellectual, and spiritual axes.

	To analise human situations to comprehend their meaning.
	To argue reasonably the meaning of real situations.


	To assess self values system to identify weaknesses and strengths, and opportunities of personal growth.

	To do a self-critic analisys of self development.

	To elaborate a life plan considering personal and professional objectives and self interaction with the environment.

	To elaborate a life plan that includes personal and professional objectives according to self values system.


FORMACIÓN SOCIOCULTURAL I
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